
22-24 October 2021
Daventry Court Hotel
Sedgemoor Way, Daventry NN11 0SG

Only £159
per person

with the fi rst 50 children (16 years 
and under) going FREE.

Price includes accommodation, food and 
conference. A single occupancy supplement

of £50 will apply

The Conference
Centrally located in a superb 4-star 
venue, Living the Passion offers a 

blend of solid Bible teaching and in-
spiring worship, packed with keynote 

talks, an engaging range of small 
groups sessions and 

opportunities for warm fellowship 
and relaxation.

A COVID-safe event with provision 
for children and youth.
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Are we getting back to normal church?  
What does “normal church” mean?  For 
many it will be starting up their in-person 
Sunday meetings and some of their mid-
week activities.  For others the whole 
pandemic has given an opportunity to 
review what they are doing and consider 
whether the same activities should be 

continued or not, or whether they should be radically changed 
to meet the God-given vision of the church and whether they are 
reaching their community with the Gospel.

I often talk to churches about the “traffic light system” for their 
activities.  For “red” events these are about building relationships 
with people, so for example barbeques and rugby nights for men, 
lunch clubs for the lonely and elderly, and toddler groups for young 
mums.  “Amber” activities are those with some Gospel input, but 
you are still controlling your evangelists.  These might include a 
youth club or “knit and natter” group, where there is a bible talk 
included.  And then you have your “green” events, which would 
be more overtly evangelistic, such as a Gospel service or an invited 
speaker who would give their testimony and a call to repentance.  
A healthy church has a range of all these activities, that are 
appropriate for your location, in order to be able to bring people 
from a relationship, which often gives you the right to share the 
Gospel, to hearing and being given the opportunity to respond to 
the Gospel.  

This is a time of reflection and review, rather than merely rushing 
back into frantic activity to get everything to how it was before.  See 
what the Lord is saying in your situation.

For some the pandemic has brought home the reality that they 
cannot (and maybe should not) continue as a fellowship.  This is 
not to be resisted where it is the Lord’s will.  It might be a case of 
joining with another fellowship to be revitalised or closing and 
passing on the baton to others who have a fresh vision, resources 
and energy to continue the Gospel work.  Church Growth Trust can 
play a key role in this, in safeguarding your church property for the 
future and finding a church to either work with you or take over the 
work.  There are some great stories in this magazine to inspire and 
challenge.

I am in contact with churches across the country that are having 
to face this difficult decision and are delighted to know that CGT is 
here to help them make an informed and long-term choice.  Feel 
free to contact me if you want to discuss your particular situation.

May the Lord give you wisdom as you look to the future and seek 
His will.

Yours in His service
Giles Arnold, Chief Executive of Church Growth Trust
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Church Growth Trust works with 
assemblies and churches to help 
independent churches secure 
their future at the heart of their 
communities. It wants to see church 
buildings being used for their original 
vision and made fit for their God-given 
purpose. Here Ruth Leigh tells some 
of the stories of trustees who took the 
bold step of passing on their buildings 
to Church Growth Trust (CGT) to allow 
other churches to continue the Lord’s 
work in their communities.

Marple

On the edge of the Peak District sits 
the town of Marple. Largely affluent 
and serving as a commuter hub for 
Manchester, there are still needs in the 
community which are being served at 
Connect, a town centre hub. Neville 
Phillips is the Property Manager at All 
Saints Church. “We were contacted by 
CGT in 2015 to ask if we’d like to take 
over the former Marple Independent 

Evangelical Church building on a two-
year lease. Six years later, we are still 
here! Our church, All Saints, sits up 
on the hill and we’d been praying for 
a central presence in the town. We 
run Connect as a drop-in, offering tea, 
coffee, cakes and a safe, welcoming 
place to chat and build relationships.”

While on the face of it, Marple is a 
prosperous community, there are 
challenging pockets of poverty and 
isolation, and the pandemic has driven 
up unemployment figures. Connect runs 
the Pantry, a foodbank which has been 
a godsend for many local people who 
have lost their jobs. “We run the Pantry 
from Connect and every Saturday 
morning, a team gives out around 
40 bags of food to whoever needs it 
and also goes out into the community 
delivering bags of food, as they feel 
guided, to individuals and families; 
which in turn provides an opportunity 
to offer hope and friendship. 
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Passing on the baton:
Stories of trustees of independent churches passing on buildings 
to continue in their Gospel use
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During the pandemic, we have found 
that people’s mental health has been 
suffering too; so having a friendly drop-
in centre where people are prepared 
to listen and build relationships has 
been eagerly taken up. We put in a new 
kitchen which has really helped our 
work, but without the building in the 
town, there’s no way we could have 
done all this.”

Activities at Connect are not structured, 
deliberately. People are welcome to 
come in for a drink, a chat and some 
cake.  Craft sessions are offered. 
Connect run a Job Club and advice 
is available on finance, offered by a 
team linked up with Church Action on 
Poverty. Prospects, a worship group for 
adults with learning difficulties, runs at 
both All Saints and Connect.  There is 
an after-school drop in for secondary 
school and college students, a youth 
group and a quiet space for prayer. Life 
groups meet every fortnight and there 
is a toddler group. Neville is delighted 
that it is fulfilling a need, especially 
for those who feel on the margins of 
society. “Every time I pop in, the place is 
buzzing.”

Ann West was a deacon at Marple 
Independent Evangelical Church, helping 
to run the toddler group and listening 
to the Lord’s leading on trying out new 
things such as Messy Church. While 
the church, founded in 1966, had been 
thriving, running various groups and 
reaching out into their community, 
sadly, the congregation dwindled down 
to just a handful. Ann and the rest of the 
church knew they had to do something. 
“We wanted the building to continue 
in Gospel use and were introduced to 
CGT by a friend of the fellowship. We 
got in touch with them and they sorted 
everything out for us. We owned the 
church building which made things 
easier, and we only have praise for 
the way they talked us through all the 
options and helped us. I would say to 
anyone thinking of getting in touch 
with them, do it. We found it a really 
good experience and it is wonderful 
that another church can now use our 
building. To hear of all the activities 
running at Connect and the way they are 
reaching out into Marple makes us very 
happy.” John Duffield, CGT’s Property 
Manager, has loved working alongside 
All Saints. “They have such a generous 
outlook, going out on the streets with 
food bags for those in need and they 
pray constantly for their community

Colchester

220 miles south-east is Maldon 
Road Chapel in Colchester. A thriving 
assembly which was founded in 1933, 
its congregation began to dwindle due 
to age, and by 2013, the trustees were 



seeking the Lord’s leading on what to do 
next. Chair of Trustees, Ian Oakley, takes 
up the story. “We put the building on 
the market and after a few false starts, 
a non-Christian organisation offered the 
full asking price. We prayed earnestly 
for guidance as to what to do. In early 
2014, our brothers from Kemball Street 
Assembly in Ipswich told us about 
Church Growth Trust. By the end of 
May, knowing that we were acting in 
the mind and will of the Lord, we signed 
the building over to CGT.”

Ten years ago, Suffolk-based evangelist 
John McCarthy was given a vision to 
buy Christian books in good condition 
to start a Christian bookshop with a 
view to supporting and guiding the 
unchurched and new believers with 
their relationship with a living saviour. 
He had a large collection of second-
hand Christian books and nowhere to 
put them. Ten years on, Church Growth 
Trust got in touch. 

“One day, following a meeting I had 
had with Giles Arnold at another 
property, they rang me up to ask if I’d 
be interested in the chapel in Maldon 
Road. I took it on, but it meant a lot 
of work. It needed a good deal of 

investment, including rewiring and 
replastering of walls due to water 
damage.  I did it with the help of a 
homeless guy who knocked on the door 
and worked with me for five months. 
At the same time, CLC, the Christian 
literature people, rang to offer me all 
the shelving from their Birmingham 
shop which sorted out my book storage 
problem. A fellow evangelist from 
Chelmsford came alongside me to help 
with our ministry to the homeless. 
We have around 25 homeless people 
coming to the drop-in every week and 
some attend meetings. Many of them 
are getting saved. 

A local doctor liked the look of what we 
were doing and now he offers two-hour 
sessions of teaching after school for 
kids who are suffering from a lack of 
education. At present, there are five 
in the leadership team. We have just 
appointed a pastor, Elijah Lamb. I always 
say that it is no good taking the word 
to the unchurched if you cannot bring 
them somewhere to be discipled. I take 
the congregation (currently around 25) 
out to meet their neighbours – we go 
door to door introducing ourselves and 
asking if they need prayer.” John has an 
excellent working relationship with CGT. 
“Without the solid backing of Giles and 
John we would have not survived the 
first year. We have an excellent working 
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relationship. We are trusting God to 
lead and supply all we need and make 
the Christian world view relevant in 
Colchester.”

Hastings

On the South Coast, The Tabernacle 
in Hastings had a reduced number 
of trustees and members. By 2018, 
wanting to secure the building for the 
future, they gifted it to CGT. Former 
trustee, Barry Osborne had known 
Giles for many years during his work 
with rural churches. “Attendance at 
the Tabernacle had declined, there had 
been division and difficulties and I knew 
it had to be resolved. I spoke to Giles 
to find out if CGT could take over the 
trusteeship and was delighted when 
he said yes. The Holy Trinity Brompton 
(HTB) church plant which has taken 
over has breathed new life into the 
place which is wonderful. Letting go was 
not an easy thing for the few faithful 
believers who had done their best 
during the difficult times. But

our confidence in the integrity of CGT 
brought new hope and a new beginning 
for the building.”

Edward Gosnell is a member of Holy 
Trinity Hastings, the HTB plant. “We 
took on the tenancy of the Tabernacle 
three years ago and it is now known 
as Cambridge Hall. Our church was 
bursting at the seams and we had no 
room for the children’s work or courses. 
We were looking for a building to buy 
or rent and when we heard that CGT 
had taken over, our vicar got in touch 
with Barry, who introduced him to Giles 
Arnold at CGT. We took on the lease. 
We now run most of our kids’ work 
from there as well as a foodbank.

It has been a godsend as we were 
having to walk the children halfway 
across Hastings to the Town Hall for 
their groups, which was far from 
ideal. CGT have put in a ramp and an 
accessible WC, while we redecorated 
the main hall, installed a new café 
area and plan to completely refurbish 
the basement. This area will be used 
mainly for our children’s work, the 
church office and a “Cooked Fresh” 
food project for which we are seeking 
funding.  Having this building has 
transformed the work we do at Holy 
Trinity.”
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Edmonton

The very first project John Duffield 
worked on when he joined CGT was 
Bury Street Chapel in Edmonton. 
Working with Bury Street Community 
Church pastor Dougie Affleck, he gave 
advice and support as Dougie planned 
and managed the installation of a 
new central heating system and an 
accessible WC. “It is now fit for purpose 
and ready for the aspirations the church 
have for it.” 

Leslie Lucas was one of the trustees 
of Bury Street Chapel. He comments, 
“the church membership had dwindled, 
but the elders’ main concern was that 
the chapel continued to be a place of 
worship which proclaimed the Gospel 
in the area. They didn’t want to see it 
decline, or walk away without a suitable 
succession put in place. In 2016, there 
was a church meeting to talk about 
merging with another congregation 
or searching for a suitable church to 
take over the building. The elders, 
who were also trustees, met with Giles 
and a number of pastors from local 
evangelical churches, including Enfield 
Town Community Church (ETCC).  We all 
felt that ETCC met all our requirements 
for the work to grow. In May of that 
year, the trustees decided to gift 
the property to CGT in order for the 
property to be held in the long-term for 
Gospel purposes. The elders and the 
church built a great relationship with 
Dougie and in September 2017, there 

was an official relaunch and reopening 
under the Together for Mission 
umbrella.”

Nathan Howard is the Lead Pastor at 
ETCC. “We have a passion for planting 
and revitalising churches in Enfield. 
We met with the congregation at Bury 
Street as we did not want to leave 
that small, faithful group of believers 
without leadership. Dougie preached 
there regularly and we entered into 
a two-sided commitment to see if 
our proposed merger would work, 
with around 20 people coming to join 
from ETCC and other local evangelical 
churches. It worked very well and we 
relaunched as Bury Street Community 
Church. Great things are happening. 
It’s not so much a revitalisation as a 
plantalisation! No-one from the original 
congregation has left and the building is 
being used for the Kingdom, just as was 
originally envisioned.”
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Bury Street is in a fairly affluent area 
and Nathan has found that there is 
a sense of complacency. “Typically, 
people have everything to live with but 
not to live for. There are a couple of 
primary schools and a large secondary 
school nearby which draws some of 
its students from the poorer areas of 
Enfield. Pre-Covid, we were running a 
small group for teenagers, a toddler 
group, Bible study groups for women 
and men and an outreach ministry. 
We hope to start those up again and 
to continue to reach out into our 
community.”

Nathan is warm in Church Growth 
Trust’s praise.

Giles Arnold, Chief Executive at CGT, has 
always believed that when it comes to 
his work, one size does not fit all. “It’s 
vitally important to listen to what the 
trustees of each property are saying. 
Every situation is different.  There are 
often a variety of concerns and we 
work together to find a solution which 
works for the trustees and elders in 
each situation. The four stories above 
are the perfect example of this. Had we 

searched for a small evangelical church 
to take over the building in each case, 
for example, it simply wouldn’t have 
worked. In Marple, a lively Anglican 
church is using the building to connect 
with and reach out to their community. 
Maldon Road has been about saving 
the building and finding a new use for 
it. I remember that when we met with 
the trustees, one of them said to me, 
‘I wish we had known about you six 
months ago.’ In Hastings, we thought 
the Tabernacle would continue, but 
they closed and we were delighted to 
offer the building to Holy Trinity. And in 
Enfield, a group of evangelical churches 
worked together and the result is 
amazing. We feel that we have to be 
flexible and go with what the Spirit 
leads us to do.”

If you are concerned about the future 
of your building and want to safeguard 
it for Gospel use, please contact Giles 
Arnold on 01536 647164 or email at 
giles.arnold@churchgrowth.org.uk.

Ruth Leigh is a freelance writer 
who works with a number of 
Christian charities

“They were so supportive 
and flexible and understood 
what we were trying to 
accomplish.”
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Great things through the power of God
The staff and trustees at Church Growth 
Trust are constantly blessed by finding 
churches to repurpose and reuse 
buildings, ensuring that God’s work 
continues in communities up and down 
the country. It is lovely to catch up with 
them to find out how things are going 
and to share their stories of growth 
and inspiration with the readers of 
Foundations magazine. From Nottingham 
to Norwich, from Wollaston to Crawley, 
here are four remarkable accounts of 
churches and charities doing great things 
through the power of God.

Nottingham
In Nottingham, Clumber Hall was a small 
evangelical church in the city centre 
with a passion for living faith. As their 
numbers dwindled and their main elder 
was in poor health, they made the 
decision to gift their building to Church 
Growth Trust (CGT), meeting for the last 
time two years later at the end of 2018. 
After the usual period of marketing the 
property John Duffield, CGT’s Property 
Manager met Kristian Thorpe, Lead 

Pastor of Arena Church in Nottingham 
at a conference around that time. Julie 
Turner, Arena’s Executive Pastor, takes up 
the story.

“We had thought about finding a church 
building in the centre of Nottingham, 
but we certainly hadn’t planned to do 
anything about it in 2019, as we were 
very busy launching three new campuses 
and our hands were full. John came to 
see us in spring of 2019, felt a connection 
with us and encouraged us to think about 
taking over Clumber Hall. He told us 
that he felt we needed to launch in the 
September. Kristian and I really tried not 
to go ahead with it, but John kept coming 
back. One day, Kristian said, “I feel I 
am saying no to God because I am not 
ready, but God is saying ‘Come on, you 
can do it.’” In hindsight, God knew about 
the pandemic and was speaking to us 
through John, encouraging us to launch 
in September 2019, which is exactly what 
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we did; although we only got the keys in 
June.”

A team from Arena renovated the 
building, putting in new chairs, a new 
projector, lighting, AV and sound system 
and redecorating throughout. “We all 
pitched in and we truly don’t know 
where the money came from. God was 
faithful and provided the finance we 
needed. It was a crazy busy season as 
we went from two to six campuses in 
one month! It was hard doing the work 
in a built-up area with a tiny car park, 
but we managed it with God’s help. We 
are in a student area, so we decorated 
and laid everything out to give the place 
a student vibe. We put in pool tables 
and a chillout zone and we now run 
acoustic nights there. Upstairs is where 
our kids’ church meets and we also have 
a prayer room and meeting room. We 
met weekly on Zoom during lockdown 
with a dozen students and people from 
the Nottingham area. We are looking 
to go live with around 15 people from 
September this year.”

There are many needs in the local area, 
including poverty, addiction, abuse 
and homelessness. Arena are opening 
a Food Club and offering clothing and 
bric a brac at very reduced prices in 
the autumn. Their initiative, Care for a 
Coffee will be launched at the same time, 
offering local people a welcoming place 
to have a tea or coffee and browse the 
shelves for what they need. “Car parking 
is at a premium in the City Centre, so 
we’re hiring out our car parking spaces 
and looking at conferencing using our 
renovated space. Now that we have a 
modern building, fit for purpose, we 
want to reach out into our community 
and tell people we’re here. John made it 
all do-able for us and we’re so thankful 
to him for making it possible and giving 
us a campus in central Nottingham. We 

weren’t expecting it. It’s definitely a God 
thing.”

Norwich
120 miles southeast on the Heartsease 
Estate in Norwich, Jill Gower, the Director 
of Light House Norwich (formerly 
Call2Prayer) is marvelling at the way 
God works out His purpose. “We had 
premises in a beautiful old church 
building in the city, but Covid knocked us 
for six. We couldn’t meet the rent as our 
ministry relies on gifts and donations. 
We spoke to John Duffield who offered 
us the former Antingham Gospel Hall in 
Norwich. We moved in June this year and 
have been so blessed by the building. Our 
vision is to be a presence for the people 
of Heartsease, to own the area for the 
Lord and offer Bible teaching, prayer 
ministry and discipleship programmes. 
We are in the process of getting it ready 
to open the doors in September. It is very 
early days for us, but we know that God 
has a plan.”
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Light House Norwich are praying and 
worshipping in their new building, 
waiting on God for His leading. “We 
are listening to Him and waiting on His 
word. We would be very happy if another 
church came in and used the building on 
a Sunday and at the moment, a few of 
us are meeting on a Sunday afternoon 
for fellowship and prayer. CGT have been 
amazing. John is one of the nicest people 
I have ever dealt with. I cannot express 
my gratitude to him enough.”

Stourbridge
Meantime, in Wollaston just outside 
Stourbridge in the West Midlands, a story 
of one generation following another into 
church planting is unfolding. Serial church 
planter and long-time friend of CGT 
Andy Hodson had planted Cresswood 
Church in 2004. The Armstrong family 
were founder members and young 
Jordan Armstrong came to faith there. 
The church began in his grandmother’s 
house and as he grew up, Andy began 
mentoring and discipling Jordan in 
church planting. The former Wollaston 
Evangelical Church, at which Andy’s 
father was an elder, closed in 2020 and 
Jordan took on the lease on 1 January 
this year, relaunching it as Church in the 
Community Wollaston. 

At only 24, Jordan is probably one of 
the youngest church leaders in the 
country and has the kind of energy 
and enthusiasm commensurate with 
youth. Having worked hard to bring the 
building up to standard and make it fit for 
purpose, Jordan and the team are seeing 
God at work in the church. “The biggest 
problem in our area is loneliness and the 
pandemic has only exacerbated that. 
We’ve started something we call the Hub, 
opening up the building on Thursdays and 
Saturdays with no kind of expectation, 
simply welcoming people in to come and 
chill, chat, work or do whatever they 
like. We’ve built up quite a collection 
of board games and we can see them 
becoming a community resource. We’re 
also dreaming about what supporting our 
many local small businesses might look 
like. The building is in a central location 
in the village. All the school traffic goes 
past us.”
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Members of the previous congregation 
have visited to see what is happening 
and have encouraged Jordan and the 
team. One couple left the church 40 years 
ago and fell away from faith, but have 
returned. “The husband went past on his 
mobility scooter one day, saw the new 
sign up and rang us up. He wanted to 
know what we were up to, and told me 
that he would be there when we opened. 
He has been as good as his word. The 
couple come every Sunday, come to the 
Hub most weeks and have hosted a life 
group. The other week he said to me, 
‘I want you to know you’re stuck with 
me now. This is my church family.’ It was 
so encouraging to see how God brings 
people in and gives them a passion for the 
Gospel.”

Jordan is grateful to John Duffield for 
his help along the way. “I love chatting 
with John. He comes straight to the 
point, which I appreciate. He is always 
incredibly helpful and encouraging. It is 
a pleasure working with him.” John says, 
“The handover was incredibly smooth 
and easy. We are overjoyed that Church in 
the Community Wollaston are using this 
building for God’s purpose.”

Crawley
In Crawley, 18 miles north of Brighton 
in West Sussex, a truly miraculous story 
continues to unfold. When Southgate 
Evangelical church closed in 1998, it was 
taken over by Christchurch, pastored 
by James Crawford. Working as a 

team, the congregation spent around 
10 years revitalising the dilapidated 
building. John Duffield is in awe of their 
achievements. “The building is a huge, 
1950s construction with a barrel-vaulted 
roof. The list of things to do to make it 
compliant to health and safety regulations 
was mind-boggling. 

The roof had sprung a leak, the kitchen 
needed a new floor, new heating was 
required, and the wiring check that 
needed doing was so urgent that UK 
Power Networks came out within the 
hour to see to it. When we sent out the 
“Property Book” to the church in 2020, 
listing the work that had to be done, 
they took it to heart and did an amazing 
job working through all the tasks. It was 
a vertical learning curve and with God’s 
help, they turned the building around.” 

James is clear about the needs in his area, 
post-Covid. “We are very close to Gatwick 
where lots of people have lost their jobs. 
We believe in helping our neighbour, so 
we have been assisting with prescription 
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deliveries, offering ourselves as a 
vaccine centre, asking our congregation 
to connect with their neighbours and 
generally talking to our community 
and listening to what they have to say. 
We have just finished revamping the 
children’s work area and in August we 
welcomed back our children for the first 
time. We had painted colourful murals 
on the wall and they loved it. Our home 
groups use the church in the evenings 
and we hold prayer meetings, music 
practice and a youth club every week. 
We are taking it slowly, but we are 
waiting on God to help us as we always 
have done.”

As Giles Arnold, Church Growth Trust’s 
Chief Executive states, “although it is 
God who gets the glory and Jesus who 
builds His Church, He still expects us to 
step out in faith.  It’s such a privilege 
to do so, alongside these different 
churches and ministries to see church 
properties, built for the glory of God 
and for reaching the local community 
with the Gospel of salvation, continuing 
in their God-given purpose”.
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“Freedom Day” (19 July 2021) meant that 
most of the Covid-19 restrictions in England 
were lifted and this included for places of 
worship.  But is it right churches  “get back 
to normal” and what should that normal 
now look like?

Churches have been able to meet in places 
of worship since July 2020, but with major 
restrictions on numbers, social distancing, 
not being able to sing and keeping 
interaction to a minimum.  However, 
many churches have chosen to limit their 
activities even within the regulations, 
mainly out of respect for their members 
and concern to set a good example to 
others. Paul says in 1 Coninthians 10:23 
“I have the right to do anything,” you 
say—but not everything is beneficial. “I 
have the right to do anything”—but not 
everything is constructive. (NIV)  Perhaps 
this is the principle that churches should 
continue to follow.  Although the new 
freedom allows churches not to bother 
with restricting numbers or exercising 
social distancing, as well as encouraging 
singing, hugging and other close 
interaction, there are other issues that 
need to be considered.  

Infection rates have continued to grow 
or remain at a high level.  Many churches 
will have young people who have not 
received any vaccination and may still 
transmit the virus.  Even those who 
have been vaccinated can still contract 
Covid-19 with serious effects and, often 
when combined with other ailments, can 
put them at severe risk.  Many still feel 
uncomfortable in large groups or close 
proximity with others.  So, churches are 
being encouraged to take precautions and 
offer safe environments to members and 
visitors.
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Churches are naturally excited about the 
new freedoms and some will operate 
without any restrictions.  All churches 
are encouraged to exercise grace and to 
consider those who are at risk and still 
have concerns.

Other building related matters
There are other practical aspects relating 
to using church buildings.  As you come 
back to your building, are all the statutory 
permissions in place and up to date? This 
includes the gas boiler safety certificate, 
electrical installation condition report 
(EICR) and the church’s safeguarding 
evidence and policies.

Safe environments
Here are some suggestions:
• Allow some social distancing with the 

seating layout, so people have the 
choice of whether they sit close to 
others or not.

• Introduce a system for everyone to 
know whether each person is happy 
for a handshake or a hug.  One idea is 
to give out stickers as people arrive; 
red for “no I am not ready for a hug” 
and green for “I’m happy to have that 
close interaction”.

• Offer hand sanitisers on entry and 
exit from meetings.  If you are 
providing this, are the bottles/
dispensers clean and full? Very often 
this is an area that is overlooked, and 
it can be frustrating and worrying to 
users.

• Encourage everyone to wear face 
masks while they are moving about 
and when they are singing.  Singing 
is shown to spread air droplets far 
more than talking, so is one of the 
high risk actions that may need to be 
controlled.

• Rather than pass round collection 
bowls, set them at the exit for people 
to use as they leave.

• Keep the room(s) well ventilated – 
this is reasonable in the summer, but 
may be more difficult in the winter 
months as the temperature drops!

• Encourage people to sign in at the 
place of worship or set up a QR code 
for the worship venue (https://www.
gov.uk/create-coronavirus-qr-poster).

• Make it clear to the church and 
visitor what you are expecting from 
them and why you are still being 
cautious (caring for the vulnerable 
and being good neighbours).  The 
message needs to be simple and 
memorable. The message will also 
need to be accessible, for example 
for those who are visually impaired.
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There are some other matters that need 
to be checked to make sure they are up to 
date too when the building is being used. 
For example, the Fire Risk Assessment 
will need updating and communicating 
to those attending and it would be a 
good idea to make sure that portable 
appliances have been tested recently, 
especially if they have been sitting around 
unused for some time.

On-line or “hybrid” church

One other option for many churches, 
who have the technical capability 
and willingness, is to provide online 
engagement, as well as in-person 
meetings.  However before doing so, 
consider whether you should do so, just 
because you can!

Doing a good job on hosting ‘live’ services 
online takes money, technical knowhow 
and people power.  And do not be fooled 
by your engagement statistics, particularly 
on Facebook. Just because dozens, or 
hundreds of people have ‘watched’ your 
service this week does not necessarily 
mean they have – they may just have 
watched a few seconds whilst scrolling. 
Try to dig into the data provided and 
make an informed decision.

Another phenomenon is people joining 
a church online that is not local to them. 
If you are a congregation in a particular 

location with a vision for that place, it 
may not be prudent to maintain an online 
service for those who cannot be part of 
your particular mission.

Here are some things you may need 
in order to push out a live production 
that is good quality: fast and consistent 
internet speeds, a sound desk or similar 
for mixing live sound, software and 
switches for live video editing, a laptop, 
the right microphones, a camera (or two 
if you want better production). Also, 
getting someone ‘who knows what they 
are doing’ involved in installing the kit is 
highly advised! The costs quickly mount.

All that being said, you may have good 
reason to consider investing in a partially-
online presence:

1. It will help engage those who cannot 
join you yet
For those members who are wary of 
coming back to a live service, an online 
environment may be a great option.  Do 
not break the bank on production for 
this ‘in-between’ season though. There 
are low-budget-enough ways to create a 
feed for a few committed people who can 
endure an imperfect set up. Interestingly 
most people will endure pixelated or non-
HD video, but the sound quality needs to 
be good.
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5. Encourage engagement
Do encourage engagement from 
those who are viewing online. Tools 
such as ‘Church Online’ (www.
churchonlineplatform.com) are a great 
way for people to join in an online 
conversation.

A final thought…
Remember, when reviewing the work of 
other churches, all have unique callings, 
skillsets, budgets and congregations. 
What works for someone else may not 
work for you.

This applies to on-line or hybrid church 
and what facilities are appropriate for 
your church and neighbourhood.

You also need to consider the level 
of risk and what your church will be 
comfortable with when moving back to 
full in-person meetings.  It will always be 
a balance between practical application 
and ensuring that proper concern and 
allowances are made for those that feel 
most at risk.

2. You do not have to broadcast everything
Getting the sound right can be tough! 
But it may be that you can recommend a 
worship playlist on YouTube for personal 
times of worship and simply broadcast 
the teaching on a Sunday – helping 
people feel involved, particularly if you 
have small groups that reflect upon this 
teaching.

3. Try podcasting
If you do not currently have a podcast 
it may be worth exploring starting one. 
Podcasting is free (unless you need a 
recording device – these start from about 
£40) and although it is not live, you can 
do podcasting with or without video, 
depending on your editing capabilities. 
Simply upload recordings of your 
teaching.

4. Do not fret about Sunday too much
If pushing out a live or recorded feed is 
proving difficult, then perhaps you can 
encourage more focus on online small 
groups for a season using tools like Zoom 
or Skype so that people feel connected, 
prayed for and are encouraged to engage 
with Scripture.



19

Practical advice and briefing papers

Throughout the pandemic Church Growth (CGT) have offered practical advice to 
churches relating to the restrictions on worship and use of church buildings.  Some of 
this is still relevant and can be found on CGT’s website on the home page.  This includes 
practical information about starting to use buildings and property insurance.  See link: 
www.churchgrowth.org.uk/category/coronavirus-items.

Church Growth Trust is always looking to improve what it provides to churches.  There 
are many briefing papers on various practical issues facing churches.  This are updated 
regularly to ensure you are provided with the most relevant and up to date guidance on 
various topics.

    One of the newer briefing papers “Copyright &
     Licensing”, which was added last year, has recently 
    been reviewed and updated. This was a timely 
    review as the updated guidance provides details on 
    relevant licences which are obtained from CCLI for 
    live streaming.  As mentioned in the previous 
    article this has, due to the pandemic, been more 
    relevant with how churches have been engaging 
    with people online and where churches are 
    considering doing so in the future.  The new paper 
    can be viewed and downloaded at 
    www.churchgrowth.org.uk/area/charity-govenance.
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Safeguarding services –
helping churches put in place best practice

All have experienced with shock those 
times when the news media have released 
breaking news detailing the abuse and 
harm of a vulnerable person. It is even 
more striking and disappointing when 
these allegations are within the Church 
or a Christian organisation. Hearing these 
being broadcasted churches and Christian 
ministries are heavily reminded of the 
serious importance and their responsibility 
for SAFEGUARDING, alongside the stark 
danger of overlooking this.

Church Growth Trust (CGT) has recently 
reviewed the support and advice on 
safeguarding to those churches it works 
alongside. Christian Safeguarding Services 
(CSS) headed up by Paul and Sue Harrison 
have been a great encouragement to CGT 
and have recently reviewed and updated 
its briefing paper on “Church and Your 
Safeguarding Arrangements” that is available 
to view and download on its website www.
churchgrowth.org.uk/area/health-safety/.

What is safeguarding?
Safeguarding is about upholding and 
promoting the rights and wellbeing of 
all people, but with particular focus on 
those who due to their age or some other 
factor are unable, or less able, to protect 

themselves from harm. Safeguarding 
includes:

• Protecting vulnerable people from 
harm

• Promoting their wellbeing 
• Ensuring that the circumstances in 

which they live are safe and supportive 
of their needs

Safeguarding is a broad range of activities 
that include the protection of children, 
young people, and adults at risk of abuse, 
but is much broader than protection from 
harm.

Churches, like other organisations in society, 
have a responsibility to work with the 
Local Authority, the police, and other local 
partners to ensure that children, young 
people, and vulnerable adults are protected. 
There are, however, some unusual features 
that churches must consider. For example, 
in the church community, there could be 
people who pose a risk to those who are 
vulnerable within the community. This 
risk must be managed, while at the same 
time supporting the individual, who poses 
a risk, to be as involved in the life of the 
church as is possible. Effective safeguarding 
arrangements are therefore essential. There 
are six key elements to ensuring a safe 
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can all feel quite daunting.  However, 
that is where the partnership between 
CGT and CSS comes in.  As CGT’s staff 
come into contact with churches that 
need help, they can recommend they use 
CSS’s services.  CSS provide a full range of 
services on a flexible basis and can guide 
and support churches and other Christian 
faith-based organisations as they seek to 
address these important matters. 

There is a free audit tool on the CSS 
website that will help you to assess where 
you are up to and identify actions that 
need to be taken. In addition, CSS offer:

• An advice line
• Training
• Consultancy
• Free and premium resources
• DBS check processing
• Policy development and review
• Safeguarding audits
• Learning reviews
• A membership scheme

The team at CSS have already helped, 
provided training and supported some 
of CGT’s occupying churches and CGT 
continues to signpost churches to the 
team at Christian Safeguarding Services. 
For more details on this service please 
email enquiries@churchgrowth.org.uk or 
contact@thecss.co.uk. 

environment. CSS refers to these as the six 
pillars of effective safeguarding practice. An 
expansion of this practice is detailed fully in 
the briefing paper referred to above.

A biblical perspective:
“Safeguarding is a practical outworking 
of our biblically based values and our 
Gospel witness”.

While matters of legal and regulatory 
compliance are important, for us as 
Christians, the biblical perspective moves 
us to exceed rather than simply meet 
the legal requirements. We are taught 
to obey those that the Lord has set in 
authority over us, but more than that, we 
are to live in ever greater conformity to 
the likeness of Christ and to do everything 
for God’s glory.

Scripture does not speak to safeguarding 
as we know it in our times.  However, 
the biblical worldview has a great deal 
to say about how we should care for one 
another and that we should pay particular 
attention to the weak, vulnerable, and 
defenceless among us. 

How Christian Safeguarding Services help 
your church
Christian Safeguarding Services have a 
suite of template policies that member 
churches can download and fit into their 
context. CSS recognise that every church 
is different. They understand that this 

The six pillars of effective safeguarding practice

1 2 3 4 5 6
POLICIES

Intentional 
statements

H&S
ICT

Grievences
Complaints/
Compliment
Disciplinary

Safeguarding
Whistleblowing

Allegations
Record Keeping

PROCEDURES
Detailed instructions

Outline what will 
be done in a given 

circumstance

Accurate, clear and 
simple to follow

Avoid jargon that 
would not be 

understood by the 
person who will have 

to follow them

CODES OF CONDUCT
How we expect all 

staff and volunteers 
to behave

Pastoral care

For parents and 
those who attend 

groups

SYSTEMS
Recording keeping

Filing

Confidentiality

Reporting

KISS

Organisational 
structure

Recording standards

Regular review

CULTURE
Intentionally formed

Pervasive across the 
organisation

Openness, 
transparency and 

accountability

Natural outworking 
of our Gospel 

principles

INTEGRATION
Safeguarding needs 

to be part of the 
DNA of church, not a 

bolt-on

“The Safety Net”

All of the above 
need to be working 
effectively together 

in order to keep 
people safe



What changes with Church Growth Trust 
(CGT) have you seen since you became a 
trustee?
Over the time that I have been a trustee, 
I have been greatly encouraged to see 
how we have increased the number of 
properties that we are responsible for. As 
trustees all of us desire to see how we can 
ensure that churches and their properties 
are protected in the long term to provide 
the witness to the area in which they are 
located.

However, never would I have imagined 
when becoming a trustee that we would 
see church buildings being closed for 
months on end due to a pandemic. It is 
great to see churches now reopening 
and getting back into re-starting their 
ministries and church services. 

During the pandemic it has meant that 
we as an organisation, including all of our 
staff, have had to dramatically change the 
ways that we operate, in terms of working, 
meeting one another and supporting our 
occupying churches. 

What areas of CGT work do you think you 
have the most influence?
Being part of the Finance Committee 
and looking to ensure our finances are 
used in the most effective way, and that 
all our financial controls are effective 
and sound.   Also working alongside our 
sister organisations (Counties, GLO and 
Partnership).  To be able to input into our 
discussions, particularly with regard to the 
churches known to me in the southeast of 
England. 

Meet Church 
Growth Trust’s 
trustee
Richard Canham
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If you could summarise the work of CGT 
in one sentence, what would you say?
An organisation that cares about church 
properties and is passionate about 
them remaining open and being used by 
fellowships for mission and building up the 
members in their congregation.

What challenges do you perceive are 
ahead for charities like CGT?
As we come out of Covid-19 local churches 
can re-start their activities. Whist this has 
started, many are reviewing what should 
be done and how they should adapt to the 
world in which we live today. Whilst the 
message remains the same, how they see 
these opportunities and make use of their 
church building always needs reviewing. 
We as an organisation have on a regular 
basis this conversation with our occupying 
churches and are able to encourage them 
in outreach and mission. 

We fully recognise as an organisation 
the need to constantly be able to help 
wherever we can, to assist churches and 
ensure that we maintain a local witness 
and see that our church buildings are 
being used to their full potential. 

How do you see generosity being 
displayed through the work of CGT?
Generosity is one of CGT’s underlining 
key values. We try to ensure that our 
occupying churches do not feel that we 
look at the work of CGT to make money or 
to acquire the asset of the church building, 
but rather that we ensure that it is seen as 
a partnership where we can work together 
to make sure that the local witness can be 
maintained.

Integrity is a key value of the work of CGT. 
How is this integrated/demonstrated with 
the board of trustees?
As a board of trustees, we have an open 
forum of all working together with the 
staff team and we encourage one another 
to question decisions made and to be 
open to all views, whilst operating within 
our evangelical Christian objects. 

How do you see the connection and 
relationship CGT has with its sister 
organisations growing over the next 
season?
In the last few years, the CGT’s Chair of 
Trustees (Neil Walker) and Chief Executive 
(Giles Arnold) have on a regular basis met 
together with the other leaders of our 
sister organisations, Counties, GLO and 
Partnership. These have been very fruitful 
times and enabled us to work together as 
a larger group serving the churches that 
we operate with. This includes working 
together on organising the three yearly 
Living the Passion conferences where 300 
people attend.

We fully recognise as an 
organisation the need to 
constantly be able to help 
wherever we can, to assist 
churches and ensure that we 
maintain a local witness and 
see that our church buildings 
are being used to their full 
potential. 
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Our Trusteeship Services
Helping secure your church building for Gospel use

Here to help you safeguard your 
church building
Church Growth Trust (CGT) is set up to help 
independent evangelical churches keep 
church buildings for their original Gospel 
use. We help you to move forward by 
working closely with you to find the right 
solution for your church. Alternatively, we 
can take on the property ourselves, so if a 
fellowship decides it must close (now or in 
the future), we safeguard the building by 
finding another evangelical church to use it.

Advising churches for over 100 years
Church Growth Trust has a long history of 

helping independent evangelical churches, 
having provided vital trusteeship services 
for over 100 years (previously through 
Stewardship/UKET). Today, we own or 
are Sole Managing Trustee of over 100 
properties throughout England and Wales. 
This can be a lifeline to those property Trusts 
struggling to maintain sufficient trustees or 
where trustees are wanting to retire.

The services Church Growth Trust (CGT) provide flow out of our vision and mission to aspire 
to glorify God by safeguarding for Gospel use independent church properties.  We aim to 
fulfil this by holding and accepting independent church properties as owner or trustee. 
We know as church property trustees you face many different challenges. The law is 
constantly changing, so it is easy to lose track of the latest property legislation, health & 
safety issues and charity matters. 

What is Trusteeship?
When a church or board of trustees is unsure of its future, it can be difficult to know what 
to do next. You may be dealing with major building problems, facing the challenge of finding 
enough trustees so others can retire, or even the possibility of church closure. This is where 
Church Growth Trust and our trusteeship services can step in to help safeguard church 
buildings for generations to come.

“There are times when I have met with property trustees and explained their options and 
the work we do, where I have seen a visible burden being lifted from their shoulders. A 
genuine relief that they can make a fully informed decision, that gives them hope for the 
future”

Giles Arnold
Chief Executive, Church Growth Trust
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Step 2 - Review your property Trust Deed
We suggest carrying out a review of your 
property Trust Deed to enable us to fully 
understand the details relating to your 
church property. From this we then work 
with you to identify the options for securing 
the future of your building.  

Step 3 - Meet with us
During this initial meeting we will help you 
understand your trustee responsibilities 
within charity law and discuss how to move 
forward in the right way for you.

Step 4 - Receive tailored advice
After your initial meeting, we will write to 
you, setting out your options and how we or 
others can help you. Once you decide what 
you want to do, we will work with you to 
achieve this.

Step 5 - Get continued support
If we take on your property we provide a 
range of services, including regular visits, so 
we can hear how things are going, and offer 
support and ideas for encouraging growth. 
Our Property Manager also advises on ways 
to keep your property in good condition, 
compliant with legislation and suitable for 
modern church use.

What past trustees and occupying 
churches say about our services 

We are delighted to share on our website 
some of the positive stories where trustees 
have been helped or church buildings have 
been given a new lease of life. These can be 
viewed by visiting our website 
www.churchgrowth.org.uk/testimonials/

Bespoke property advice for 
independent churches
We are church property experts, so you do 
not have to be. We guide you through the 
options available, helping you find the right 
solution for you and your church. 

The trusteeship process – a simple 
guide to how it works

Step 1 - Speak to us
We always begin with an informal chat, 
completely free of charge and without any 
obligation. For many churches, the first call 
is enough for them to carry on their journey. 
But if you would like to speak with us again, 
we would be happy to talk in more detail.

“They supported us through 
the difficult decisions....
helping the assembly see the 
changes as ‘a passing on of the 
baton’, rather than closing of 
a work.”

Elder of assembly in Southend-
on-Sea

“Church Growth Trust are an 
answer to our prayers!”

Trustee of a Gospel Hall in the 
West Country



Sole Trusteeship
If Church Growth Trust is appointed as 
Sole Trustee, we cover all the surveyor’s 
and legal costs involved in this. We would 
charge the existing church an annual 
trusteeship fee (currently £600 plus VAT).

Custodian Trusteeship
If Church Growth Trust is appointed as 
Custodian Trustee, the assembly/church 
would pay CGT’s legal costs and a one-off 
fee to cover Church Growth Trust’s set-up 
costs of £250 plus VAT. There would be 
a nominal annual fee to be paid by the 
church (currently £100 plus VAT per year 
for the first property and an additional 
£25 plus VAT for further properties).

If you would like some advice or 
to share your story with Church 
Growth Trust, please contact us on 
enquiries@churchgrowth.org.uk 
or call 01536 201339.

Trusteeship options
There are three separate trusteeship 
options that are offered by CGT to help 
you as property trustees. These are as 
follows:

1. Property Ownership, where the 
property is gifted to Church Growth 
Trust to hold under our own trusts.

2. Sole Trusteeship of the existing 
property Trust, where the existing 
Managing Trustees retire, and Church 
Growth Trust is the Sole Corporate 
Trustees

3. Custodian or Holding Trusteeship, 
where Church Growth Trust hold 
the legal title, but you as Managing 
Trustees are still in place. 

Property Ownership
If the property is gifted to Church Growth 
Trust, we cover all the surveyor’s and 
legal costs involved in this. If the existing 
fellowship wish to continue, we will let 
the property at a nominal rent (currently 
£350 per year). This is reviewed every five 
years.

If the existing fellowship closes, we will 
make every effort to let the property, 
on concessionary rents at significant 
discounts, to another evangelical church, 
so that the Gospel work continues.
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The Hiring Agreement Pack is Church Growth Trust’s answer 
to help you deal with those occasional or regular bookings 
to hire part or all of your church premises.  
  
The Hiring Agreement Pack costs just £25.00 plus VAT (this has not increased in over 10 years!).  
Simply email Church Growth Trust’s office on enquiries@churchgrowth.org.uk and you will be 
sent an invoice with details of how to pay.  You will then be given access to the Hiring Agreement 
Pack which can be used again and again for occasional lettings (short version) or the more regular 
bookings (longer version).  
  
You can find this and many other resources that Church Growth Trust has available to help you on 
its website: www.churchgrowth.org.uk. 

Hiring Agreement Packs

As it is now autumn, it is a good time to ensure that your annual gas safety check and boiler 
service have been carried out, as the cooler days begin to become more frequent and you 
start to use your church heating.

An electrical fixed-wire test should be carried out on your church property every five years.  
This time of the year is a good time to check that your electrical fixed-wire test certificate is in 
date and that an electrician has carried out your annual Portable Appliance Testing (PAT).

Although it is a little too early in the year for frosts and cold snaps, it is always worth checking 
for any water leaks and the location of your stopcock, to ensure that everything is in full 
working order.  Now is also a good time to ensure that your gutters are securely fastened and 
not leaking and that they are free of any debris, in order to prevent water overflow as the 
warm summer transitions to more autumnal weather.

Church Growth Trust (CGT) has a list of known suppliers who have been used by its churches 
for gas and electrical safety testing and other building work.  
Please get in touch if you would like further information
of known suppliers in your areas by contacting CGT at 
enquiries@churchgrowth.org.uk.

Autumn Property Maintenance
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22-24 October 2021
Daventry Court Hotel
Sedgemoor Way, Daventry NN11 0SG

Only £159
per person

with the fi rst 50 children (16 years 
and under) going FREE.

Price includes accommodation, food and 
conference. A single occupancy supplement

of £50 will apply

The Conference
Centrally located in a superb 4-star 
venue, Living the Passion offers a 

blend of solid Bible teaching and in-
spiring worship, packed with keynote 

talks, an engaging range of small 
groups sessions and 

opportunities for warm fellowship 
and relaxation.

A COVID-safe event with provision 
for children and youth.

Chief Executive: 
Giles Arnold

Operations Director:
Garryl Willis

Property Manager: 
John Duffield

Trustees: 
Neil Walker, Nigel Allen, Richard 
Canham, Dave Foster, Trevor James, 
Richard Jones, Paul Withams.

Church Growth Trust is a charitable company 
which holds and accepts independent church 
properties (as owner or trustee); blesses 
churches which occupy its buildings by granting 
concessionary rents; helps these churches 
to keep their properties in good condition, 
compliant with legislation and suitable for 
modern church use, including helping to fund 
building projects; provides professional property 
and architectural services and guidance in church 
practice and governance, including encouraging 
churches to make best use of their properties, 
and supports church planting and revitalisation 
of independent churches.

The Barn
1 Manor Farm Barns, Baines Lane, Seaton, 
Oakham, LE15 9HP
01536 201339
enquiries@churchgrowth.org.uk
www.churchgrowth.org.uk
Charity number: 1138119


