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Working with others is often a real
blessing and is what we are called
to do in the Body of Christ.

We continue to work with our sister
organisations to resource churches
and assemblies across the country,
including with the Revitalisation
Project. There has been a great interest in the “Church
Revitalisation — ways to growth” booklet, which explains the
options available for churches that are struggling and points
towards getting help. There are still some booklets available,
so please call or email to ask for one. It was encouraging to
participate in Counties’ recent Connect Conference for church
planters and church leaders. This was both inspiring and
practical. We are working together with Counties, Echoes
International, GLO-Europe and Partnership to put on another
national Living the Passion Conference in 2021 and pray this
will be a great blessing for independent evangelical churches
across the UK. Do not forget to register your interest, so you
can be one of the first to book your place.

We continue to help individual trustees of independent church
properties, where they are in need of advice and sometime
wish to retire, often asking us to take on the property. We

are also working with Stewards Company, to take on some of
their gospel halls from Margate in Kent to Stockton-on-Tees

in County Durham. It is a delight to meet the assemblies and
start helping them with their buildings. Their response to
Church Growth Trust being involved has been very positive.

The FIEC'’s property trust (now known as the Fellowship
Property Trust) is also referring many of their churches to us to
take on a Holding (Custodian) Trustee role and in some cases
gift us the property (particularly where it is empty), so we

can find a new evangelical church to occupy and continue the
Gospel work in the area.

This means that | have been (before the travel restrictions)
travelling around the country and putting the miles on my
car. The story is the same wherever | go — people appreciate
Church Growth Trust’s input and it is a great privilege to be
working with others in this God-ordained ministry.

If you would like to discuss ways that we can help or know
of others that would benefit from our services, please get in
touch. May the Lord bless you in your continued work for Him.

Yours in His service

Giles Arnold
Chief Executive of Church Growth Trust
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An interview with Church Growth Trust’s Chief Executive Giles Arnold

Question: What has been happening
over the last few years?

Answer: We have seen a lot of
changes in the last three years. We
moved offices, to accommodate the
expanding team and we took on a

new Property Manager (John Duffield)
to improve further on the proactive
management of our properties. John is
now supported by a part-time Property
Administrator (Elaine Roberts), who is
not only enabling him to manage more
properties, but also help our occupying
churches with tools to enable them to
keep up to date with compliance issues
and new legislation. | am delighted also
that our Architect (Gill Pedler) has been
able to increase her hours, in order to
take on more building projects for our
own properties as well as for clients.
And then there is our Operations
Director (Garryl Willis) and our Office
Administrator (Mandy Harris), who

are developing more efficient ways of
working and new systems to allow for
the work of Church Growth Trust to
grow further.

Question: Has there been a change in
direction for Church Growth Trust?

Answer: In many ways we continue to
do the work that we were originally set
up to do, but | think there has been

a change in our focus. We have always
had a passion for keeping church
properties in Gospel use, but we have
now made this part of our vision (i.e.
“We aspire to glorify God by
safeguarding for Gospel use
independent church properties and
making them fit for their God-given
purpose”) and are putting more and
more effort into achieving this. We
have always worked with the assemblies
and churches that occupy our buildings
to help them with building projects
where they want to improve the
property. In one case we even built

a new building (Miracle House at
Wickford). But now we are looking at
all of our buildings to see how they can
be improved to make them more fit for
their God-given purpose. This is now
part of our vision and our strategy for
the future.

Question: Can you tell us more about
safeguarding independent church
buildings?

Answer: | keep hearing about gospel
halls closing and trustees of the
properties selling them for development,



Miracle House, Wickford

often without considering the
alternatives. | find this tragic, as there
are many growing evangelical churches
that are desperate for buildings. We
have been taking on a few properties
each year, working with the occupying
church to help them make best use of
the building and, where they want

to close, enabling them to do so in a
dignified way and then finding another
evangelical church to continue the
Gospel use of the building. Although
we have been gifted a few properties
each year, we know that there are
many more that are being lost for the
Kingdom. We are now actively trying to
make trustees of independent church
properties aware of our services. This
will enable them to obtain sound
advice on what they can do, under their
present Trust Deed, and what would be
in the best interest of the charity. It also
enables them to consider options other
than selling the property. This is already
paying off, as we have been gifted 10
properties over the last year.

Question: What do you mean by fit for
purpose?

Answer: Sometimes church buildings
are allowed to deteriorate and get into
terrible condition. Grass-filled gutters
will not only look a mess, but can also
cause serious damage to the property.
Overflowing gutters, rotten windows,
rusting signs and unkempt flower beds
all give the impression that “God is not
at home”. This is part of our definition
of fit for purpose, as is helping churches

to keep their buildings up to date

with legislation and compliant with
regulations. This includes making

the buildings accessible for everyone,
particularly those who are disabled; safe
to use by considering fire, asbestos and
hygiene regulations, as well as electrical
and gas checks, and keeping up to date
with planning and Building Regulations.
We also see fit for purpose including
whether the property is suitable for
modern church use and we are now two
thirds of the way through a process of
reviewing every one of our properties
to see what changes could be made

to make them more attractive, flexible
and efficient to use, as well as assessing
what additional facilities would be
required to enable the occupying church
to more effectively reach the local
community around the property with
the Gospel. Occupying churches are
already benefitting from this exercise
and | am excited about the potential
projects that we will be involved with
over the next few years.

Question: What next?

Answer: That is in the Lord’s hands. We
sense the Lord’s leading in promoting
our services to trustees and assemblies
that need assistance, as well as working
with our own properties to bring them
up to not only a basic standard, but a
standard of excellence that speaks well
of the Kingdom. It is however up to the
Lord to give us those divine connections
and for Him to provide us with the
resources to help churches improve
their buildings. | believe the Lord has
blessed our ministry over the last 10
years and that we are on the cusp of
something even greater in the years
ahead “Hold on to your seat; it’s going
to be an exciting ride!”.



Living in the present

not in the past

Many evangelical churches in the UK
have a huge heritage, often dating
back over 100 years.

The 18th century saw a number of
major evangelical revivals, not least of
which was the Brethren Movement.
Although the best-known cases were in
Oxford University, Dublin and Plymouth
(from which it got its name “Plymouth
Brethren”), there were many small
groups of believers gathering out of
different denominations in villages and
towns across the nation. These groups
enjoyed the freedom of getting back to
New Testament Christianity and the joy
of seeing many come to faith. Often
with these companies or assemblies

of believers (as they still like to call
themselves), there was an amazing
work among children. Some of the
older folk in the assemblies still recall
hundreds of children being collected
from local estates and enjoying bible
teaching and activities in Sunday
schools. It is incredible that most
modest gospel hall and chapels were
able to accommodate such numbers.
Many of the buildings that Church
Growth Trust holds, stewarding them on
a long-term basis and keeping them in
Gospel use, are gospel halls which can
seat in the main worship area 60-100
people. This was fine where assemblies
did not employ church workers
(leadership was with elders who were
in full-time secular employment) and

where the vision was to plant a new
assembly when numbers reached 50-
60. However many modern evangelical
churches would expect to grow the
congregation to at least 100, partly to
make it sustainable when employing a
pastor. Buildings therefore often need
to be enlarged to enable growth.

One hundred or even 50 years ago most
of the population had some connection
with church and may also have been
familiar with the Gospel from school
assemblies. There were also very few
alternative Sunday activities; so parents
were happy to send their children to
Sunday school, both for the moral
teaching and to entertain them. Today
churches have huge competition from
sports, entertainment and shopping.
Also, two or three generations of
families have no church connections,
with children only knowing the name



of Jesus as a swear word, and the

rise of secularism and atheism, often
presenting the church as out of date
and anti-freedom, mean churches
cannot expect people to come through
their doors in the way they did 100
years ago.

Whilst it is up to churches to find ways
of more effectively engaging with the
community around them, in order to
share the life-changing Gospel, there
are often practical ways that Church
Growth Trust (CGT) is able to help
churches make their buildings fit for
their God-given purpose. Church
Growth Trust’s Property Manager (John
Duffield) regularly visits each property,
carries out an inspection and highlights
to the occupying church work that is
required to keep the property in good
condition. This is important, as small
things such as blocked gutters or ground
levels being allowed to build up above
the damp-proof course, can cause
major damp and sometimes structural
problems for the building.

CGT also helps occupying churches to
keep up to date with legislation, both
through its briefing papers and through
the regular visits to the properties. This
can include meeting the requirements
of the Equality Act in removing
obstacles for access for those people

with disabilities. Most people tend

to think only of access ramps and
accessible WCs, but this should include
making sure that doors and corridors
are wide enough for wheelchair

users, that there are colour contrasts
between walls and ceilings to help
partially-sighted people to judge the
size of rooms and that a loop induction
system is provided and acoustics
adjusted to help those with hearing
difficulties. There are also many small
practical things that can be done at
little expense, such as making sure that
signage is at the right height and upper
and lower case letters are used to help
people with dyslexia to read. It can
also include providing some chairs with
armrests for those that may not be in

a wheelchair but would benefit from
assistance in sitting down and getting up.

There are so many other things that
churches with properties need to think
about, including:

e Gas and electric checks;

e Asbestos surveys and management
plans;

e  Fire risk assessments.

Church Growth Trust has recently
updated its booklet on compliance
and legal issues for churches and has
provided this for each of its occupying
churches. It has also developed a
“Property Book”, which it is providing
for each church, to help them keep

all the relevant compliance documents
in one place and to remind them when
documents need to be updated. This is
being well received by the occupying
churches. Although most churches
realise that gas boilers should be
checked annually, many do not realise
that the electrical wiring in the building



should normally be checked every five
years. In one recent case a church was
informed of this and arranged for the
wiring to be checked by a qualified
electrician, only to find that parts of the
building were considered dangerous
and needed urgent work. Potentially
this averted a major accident.

In advising churches on dealing

with repairs and compliance issues,
Church Growth Trust will encourage
them not to do the minimum, but

to do the best that they can afford

and the most appropriate to their
circumstances. For instance, making
buildings accessible is not just about
compliance with the Equality Act, but
making church buildings attractive,
open, welcoming and comfortable for
people to use, whether they have a
disability or not. Often independent
evangelical church buildings do not
have a “churchy” feel about them, which
helps to remove barriers for people
from other faiths coming into them,

but they are sometimes unattractive
and unwelcoming. Putting in glass
panelled doors to replace solid oak
doors and double-glazed reinforced
UPVC windows to replace metal
windows with security grills over them,
can make the building seem much more
welcoming. It can also cut down on
maintenance costs and improve heating
efficiency. Having comfortable seats,
attractive decorations, a suspended
ceiling and good quality lighting, carpet
and curtains can make the worship area
more user-friendly and appealing, as
well as improving sound quality, making
it easier for people to read and reducing
the heating bill. A modern kitchen not
only reduces the risk of food poisoning,
but also enables the church to provide
a greater range of refreshments and

catering. Having a number of rooms
within the church building that can

be used for a variety of community-
linked activities, as well as church
activities (worship, bible studies, prayer
meetings and Sunday school), will
better enable the church to reach the
local community.

Society may be different from 100 years
ago, but the need to hear and respond
to the Gospel of salvation is still the
same. Church buildings are tools for
each church engaging in evangelism and
serving their community. It is therefore
vital for churches to ensure that their
buildings are able to do this in the most
effective way.



Introducing Church Growth Trust’s new

Property Administrator,

Church Growth Trust (CGT) is
delighted to introduce the newest
member of its team, Elaine

Roberts. Elaine is the new Property
Administrator and will be assisting
the Property Manager, John Duffield,
with the new fit for purpose strategy
CGT is rolling out, which you can read
about in this edition. Elaine joins CGT
from a property background and is
passionate about sharing CGT'’s vision.

Elaine, in her own words

My name is Elaine Roberts and |

am married to David, a semi-retired
GP. | became a Christian at college
when | was 19. | have been involved
in various aspects of ministry over
the years, including children and
women’s ministry and house group
leadership. My children are twins,
who are currently in their first

year of university. | have been an
administrator for most of my working
life and, before joining Church Growth
Trust, | worked for 12 years as a
training administrator for one the
UK’s leading building contractors. My
husband and | are also site pastors
for an emerging congregation which
was planted out of a large evangelical
church in Northampton.

What drew you to apply for the job?
The company | worked for were
having to make a large number of
people redundant. | felt God was
leading me to ask if | could take
voluntary redundancy rather than
re-apply for my job. This felt quite
daunting, as my children were about
to go to university, so there would be
quite a bit of expense ahead, but | had

a real sense of peace about doing this.
The company accepted my application
for voluntary redundancy and just
before | was due to leave, my husband
spotted the advertisement for the role
of Property Administrator at CGT. The
job role looked really interesting and |
had a look at the CGT website and was
very impressed by the work the team
do to support churches in property
management and their commitment
to what God has called them to do.
This was the first job | applied for and

| was delighted to be offered the job
following my interview.

What do you do at CGT?

| support the team with various
aspects of administration. | am
currently in the process of contacting
all the churches occupying our
properties to ask them for their most
recent gas safety and electrical fixed
wire testing certification, so that CGT
can ensure that all the properties

are compliant in these areas. | also
support the CGT team in the fit for
purpose project which is aiming

to ensure that all of CGT’s church
properties are in good condition,
compliant with legislation and suitable
for modern church use.

How do you see CGT helping
churches?

| am impressed that CGT is trying

to live up to its vision to safeguard
independent church properties for
future Gospel use and ensure that
these properties are fit for their
God-given purpose. CGT’s staff and
trustees also pray specifically for our
occupying churches.




Church Growth Trust (CGT) has helped many churches review their buildings
and come up with plans that are practical, cost-effective and make the building
more suitable for meeting their God-given vision and modern church use. The
review normally takes the form of a feasibility study where particular problems
are considered and an objective view is taken as to what would work best for the
building. Problems that CGT has helped to resolve include:

e The size of the main room not being flexible enough for worship/other uses;

e  Only one WC, which meant the children had to pass through the main worship
area during the main meetings;

e lack of a “welcome” area or separate room for refreshments.

One property where CGT was asked to fully accessible entrance, upgraded
help was at Abridge in Essex. Abridge kitchen and fully accessible WC. In
Evangelical Church did not need the addition, the building was refurbished
whole of the worship area for their to provide modern heating, rewiring,
meetings and wanted to have a better lighting, insulated walls and

welcome/refreshment area, with a new ceiling, and more storage.



The work had to be carried out during
the school holidays, so the project had
to be organised quickly and the builders
had to work to a tight timetable. It was
completed on target and the church are
now enjoying their new accommodation.
The Pastor Keith White commented: “We
appreciated the friendliness, expertise
and efficiency of Church Growth Trust
right through the process. The wisdom
and experience derived from work
done with other churches opened up
some new ideas and possibilities for us,
notably the proposal to construct a new
door and ramp from the car park. This
has transformed the accessibility and
inclusiveness of the church, as it seeks
to serve the whole of the village in the
name of Jesus. The project was done

in such a way that there was harmony
between architect, church, builders

and neighbours, which is no small
achievement!”

“We appreciated the
friendliness, expertise and
efficiency of Church Growth
Trust right through the
process... This has transformed

the accessibility and
inclusiveness of the church.”
Pastor Keith White

Gill Pedler, CGT’s Architect, is carrying
out assessments on each of CGT’s own
properties, looking at what would make
them most suitable for modern church
use and reaching the local community.
Where occupying churches are
considering alterations or extensions to
the buildings, it is exciting to be able to
provide these plans and start the
discussions on how this might happen.

“it is great to be planning ahead
for our church buildings, so when
the churches are ready to grow,

we are already prepared and can
offer them a solution”

Gill Pedler

Two examples are Ruwach Christian
Church who occupy Franklynn Gospel Hall,
Haywards Heath and a Filipino church in
Rhyl; both of whom are struggling with
space. They contacted CGT to say they
had a problem and were delighted to
receive straight away the sketch plans and
suggestions for changing the buildings. As
these had already been produced, there
was no delay in progressing the projects,
and plans are now being finalised and
funding considered. Gill Pedler says: “it is
great to be planning ahead for our church
buildings, so when the churches are ready
to grow, we are already prepared and can
offer them a solution”.

Franklynn Gospel Hall
ideas for improving




Growth in King’s Church

Back in the Autumn 2017 edition of
Foundations, Ruth Leigh wrote an article
on King’s Church in Harrow, who had
launched a new venue in neighbouring
Kingsbury. God had moved in putting
Giles Arnold of Church Growth Trust and
the leadership team at King’s Church
together. The former Roe Green Hall, a
Brethren assembly gospel hall gifted to
Church Growth Trust was ready for a new
occupant and, much sooner than anyone
expected, it became the home of the
King’s Church Harrow’s plant in Kingsbury.
Ruth caught up with King’s Church to see
how things are progressing.

The King’s Church Harrow leadership

team consists of five elders, led by David
Straughton. The Kingsbury plant is led by
two of those elders, Michael Scott and

Errol Breda. The congregation meets every
Sunday morning, there is a children’s work
and life groups are run during the week.
“Our heart is to see a Gospel-shaped church

community grow and flourish as it brings the

message of the good news of God'’s grace
in Jesus Christ to the people of Kingsbury”,
explains Errol. “As a King’s Church
congregation, we want to honour the
word of God and welcome the Holy Spirit
in our gatherings with praise and worship,
preaching and teaching each week.”

“We launched the King’s Church Kingsbury
venue in October 2017”, Michael continues.
“Since we opened our doors, we've offered
Alpha courses, Praise and Worship evenings,
Christmas, Easter and baptism services.”

The new venue started with a
congregation of around 25. Over the past
three years, it has grown to about 40.
One of the ways the Kingsbury plant has
reached out to the local community is to
hold regular lunches after the morning
service. These have proved very popular.

Our heart is to see a Gospel-
shaped church community
grow and flourish as it
brings the message of the
good news of God’s grace in
Jesus Christ to the people

of Kingsbury... we want to
honour the word of God and
welcome the Holy Spirit in
our gatherings with praise
and worship, preaching and
teaching each week.

Errol Breda

“On 16 February this year, we welcomed
50 people to the morning service and 49
of them stayed for lunch!”

One of the original visions the church
plant team had was to reach out to
children and young people, as well as
families in the local community. Like many
London boroughs there are challenges
with drugs, unemployment and youth
disaffection. Michael, Errol and the team
have been working hard to establish good
relationships with the neighbourhood.

“Michael’s wife Katie spearheaded the
setting up of a weekly cardio exercise
class, followed by Pilates, which has
attracted a good number of people.

We’ve also hosted regular social events for
the community, such as afternoon tea and
cakes, quizzes and a barn dance.”



As well as social action and community
relationship building, the team are
focused on bringing the love of Jesus to
their neighbours, as Michael explains.
“Some of the members go out regularly
to talk with people and offering healing
prayer on the streets. We've also
supported a number of “Kingsbury
Village” events, such as offering singers
and choir members for carol singing at
our local Morrison’s. We’ve established
two mid-week groups and we’ve been
delighted to welcome local people along
to them. Shabnam, a Kingsbury resident,
came to our first Alpha and was baptised
on an Easter Sunday. We're seeing more
people from our community coming in to
find out what we’re all about.”

One local lady, Kardia Eracleous, attends
church regularly. Kingsbury’s vision to
reach out and model Christ’s love to the
neighbourhood has come true for her.

She recently commented, “It’s a regular
building on the outside, but please don’t
let that put you off. When you walk in, the
atmosphere is beautiful, warm and kind, as
are the people. | feel so much gratitude for
having this church only 10 minutes away.”

The leadership team plan to redevelop
the building to make it more attractive

and functional. This will be done in
conjunction with Church Growth Trust,
with whom the church continues to

have an excellent relationship. David
Straughton says: “We greatly value our
friendship with John Duffield and the
team. We so appreciate the grace-filled
and generous approach to helping us to
see a healthy church venue established to
reach out with the Gospel to the people
of Kingsbury. God has been faithful to us
and we continue to seek Him in prayer as
we move forward.”

It’s a regular building on the
outside, but please don’t let
that put you off. When you
walk in, the atmosphere is
beautiful, warm and kind,

as are the people. | feel so
much gratitude for having
this church only 10 minutes
ENETA

Kardia Eracleous

Three years down the line, the
Kingsbury congregation continues to
grow and reach out into their local
community, underpinned by prayer
and faith. Gill Pedler, Church Growth
Trust’s Architect, has agreed a revised
scheme to reconfigure the inside of the
building. This will help with the flow
of people and to make sure it is used
in @ more practical way. The outside
of this “regular building” will also be
transformed with a new welcome
area to make it more welcoming and
attractive; thus helping the church
with its vision to reach local folks
with the Gospel.




The fourth and final in
the series of articles
on ‘leadership’ by
Matt Merriam

We arrived at the place where we
were going to camp for the night
pretty late. It was already dark
outside as we stumbled from the car,
carrying all of our gear, and carefully
journeyed our way a hundred or so
metres into the forest. By torch light
we set about putting up our tent.
The night was warm, so it was not
unusual to see things flying through
the beams of our torches; but the
increasing loudness of the “buzzing”
noise began to raise an alarm inside
of us. There were wasps, and a lot
of them. We had begun to set our
tent up on top of a nest of ground
wasps! After running, less carefully,
out of the trees and back towards the
car with the tent wrapped up in our
arms and wasps stinging as we fled,

Matt Merriam has just moved with his wife
Claire and three children from Yeovil to
Exmouth to be on the leadership team of
Christ Church Woodbury. He has over 12
years’ experience of church planting in a
deprived housing estate and is passionate

about churches engaging with their
communities, making disciples and living in
the reality of God'’s Kingdom.

we sat down, exhausted. The car was
parked next to a small lake, and there
was some flat ground a short distance
away from the water’s edge. So, we
decided to put the tent up there, and
within an hour were tucked up in our
sleeping bags. However, in the middle
of the night the heavens opened in
torrential rain, and the tent collapsed
on us. Without realising it, we had put
the tent up on a patch of ground where
soil was mixed with sand and had now
reached its water-holding limit. Wet,
tired, and discouraged, we stuffed our
things in the boot and started the long
drive home.

"Therefore everyone who hears these
words of mine and puts them into
practice is like a wise man who built his
house on the rock (Matthew 7:24)



Jesus clearly knew what He was
talking about! However, | am struck
by how little attention we pay to that
succinct and direct story of Jesus. In
the clearest of manners He instructs
His disciples and the crowd that had
gathered that just hearing His truths,
understanding His truths, and dare |
say even believing His truths are not
enough. We must practise them too.

Aaron Niequist, author of “The
Eternal Current”, talks about how our
churches have allowed themselves

to become entirely “beliefs-based”
where our faith is “primarily in our
heads”. Nearly everything we do as
churches can be simplified down to
the building up of knowledge and
understanding, characterised by

the large percentage of our weekly
“church” time being taken up with
listening to or providing teaching.
Niequist offers an alternative
approach that he calls “practice-
based” where we “humbly respond to
this amazing news” and get “swept up
in what God is doing.”

Which leads us to the question, what
is God doing? More specifically, what
is God asking us to do?

The apostle Paul tells us at the end of
2 Corinthians 5 that the good news of
what Jesus has accomplished in laying

down His life is that we may “become
the righteousness of God”. When

seek the peace and prosperity
of the city to which | have

carried you into exile
Jeremiah 29:7

Paul refers to God’s “righteousness”
we know he is using a fairly complex
word to talk about God'’s faithful
commitment to keeping His covenant
with us — a covenant that involved
blessing the world and putting it right.
So, Paul tells us that the whole reason
we are in this family of God is so

that we can be part of how He keeps
His promise to make all things new;
through Jesus we are His rescue plan.

In order to be like the wise man, we
must help our churches embrace this
vocation of being image-bearing,
Gospel sharing, world restorers. It
cannot just be about beliefs; we must
practise these truths too.

As God instructs in Jeremiah, prayer is
certainly a part of that. Praying that
the institutions in our communities



begin to carry God’s blessing. In
other words, that the emergency
services, schools, councils, hospitals,
housing associations, etc become
life-giving in what they do and how
they operate. Praying for justice, that
God would use us, yes us, to protect
the marginalised, to sacrifice for

the oppressed, and to speak up for
those no one is listening to. And as
leaders we must be encouraging our
churches and communities to hold us
personally accountable in this.

According to Revelation 11, bearing
witness to God and His good news is
also essential in the “kingdom of the
world” becoming the “Kingdom of our
Lord”. In a beliefs-based church, we
do this by putting on events where
individuals can come and learn. Ina
practice-based church we do this by
sharing our faith with our neighbours,
work colleagues, and strangers. We
do this by looking for opportunities to
build friendships and share meals with
people who do not yet know the God
who died for them. Again, as leaders,
we must be building up the level to
which we are held accountable in
modelling these things.

However, | want to finish this short
series on leadership where | started:
servanthood. | truly believe that

a part of us putting into practice
Christ’s words and becoming the
“righteousness of God” is serving the
communities we live in, putting their
needs ahead of our own. Consider
becoming a governor at your local
school, not so that the school
improves its religious education,

but so that your unique gifts and
traits can help the school be great in
everything. Seeing our local school
improve probably changed the fabric
of our community more than anything
else we did. Find other local charities
looking to improve things and
champion them, helping them to raise
important funds. Do not remain silent
when proposed policies threaten
those who already have the least.
Petition and campaign for changes

to planning policy and community
provision.

To put it simply, just serve as many as
you can. Because if we are going to
build anything, it better be on rock.

Therefore everyone who
hears these words of mine
and puts them into practice

is like a wise man who built
his house on the rock

Matthew 7:24




New briefing paper for churches
on leases and licences

There is often confusion between
leases and licences and churches

can get themselves in a pickle about
this. This can be caused by a church
innocently allowing a group to use a
room for storage and then finding that
they have actually been given a lease
and it is difficult to get them to move.

However there are various options to
cover such situations without causing
problems.

Allowing others to hire the premises
for a few hours can easily be

dealt with by giving them a hiring
agreement. Church Growth Trust
have a Hiring Agreement Pack
available for purchase at £25 plus
VAT. More intensive use by something
like a pre-school may need a lease if
they have exclusive use of part of the
property, but it is more likely to be
covered by a licence for their times
and activities. Care is needed to
avoid granting a lease unintentionally
and to make sure the right terms are

included in any licence agreement.
Churches should also consider
whether a use is within their objects
and powers as a charity, whether
there are any restrictions on use
relating to the property, how the
letting is affected by the Equality Act
(see Church Growth Trust’s paper
on Hiring Church Premises and the
Equality Act) and whether the use will
hinder or enhance the work of the
church.

A church that does not have its own
building may wish to lease someone
else’s building, but does not know
what things to consider with a lease.
There are many traps to avoid and
issues that need to be considered
when taking a new lease.

Church Growth Trust’s latest briefing
paper is designed to help churches
think through the above issues and
more, and is now available in CGT’s
website.




What does Church

Growth Trust do for its
occupying churches?

The values held, embedded and threaded through the ongoing work of Church
Growth Trust (CGT) are key to how it provides support to and partners, for the
Gospel, with the churches who occupy the properties owned by CGT.

GENEROSITY to all churches. Feedback from the
The heart of God is generous, and churches shows these are valued
Christians are to be imitators of and appreciated. The website Tips
Him. CGT aims to be generous with of the Month, Case Studies and

its dealings with others, its time, regular News articles are also helpful
sharing knowledge, its openness resources for churches.

to collaboration and its willingness

to work with others and point to RELATIONSHIP

and promote other organisations. God prioritises relationship above
The CGT team want to speak well all else. Staff and trustees of Church
of others and of their colleagues. Growth Trust want to behave in a way

that values relationships highly, seeking
to develop long term, mutual value
relationships. They commit to do all
they can to maintain good relationships
with others; particularly the churches
using CGT’s properties. CGT'’s

They want to be ready to give their
best and give that bit extra when
circumstances require it.

This is why CGT has provided all its
occupying churches with a booklet
on compliance and legal issues facing
churches and why CGT is now sending

the same churches the Property ! [}
Book (see article on Living in the ' h
Present). Itis also why CGT provides Generosity _ Relationship

a whole range of briefing papers
that are free and available to view
and download from the Resources
menu on CGT’s website. From
“Building Work to Church Premises”
to “Copyright & Licensing” and - ;

from “Managing Asbestos in Church *
Buildings” to “Bats”, these resources
are informative and a general guide

Excellence




involvement with churches who
occupy its properties starts well before
the keys are handed over and church
activities commence. CGT’s Property
Manager, John Duffield, helps churches
through the often daunting and
confusing journey of agreeing the
lease. He continues to work closely
with churches during their occupation
through regular contact and visits,
standing alongside them when they
are dealing with property, charity, legal
and pastoral issues.

INTEGRITY

Church Growth Trust’s staff commit

to being straightforward and honest
with all those they interact with. Their
aim is to match what they are and/

or do with what they present or say.
CGT will comply with all current legal
and regulatory requirements relevant
to its work and strive to promote

the spirit, not just the letter, of the
legal framework. CGT hopes that its
commitment to prayerfully seek for the
right church when letting its building
and to continue to offer support and
good communication to occupying
churches is valued by those involved.

EXCELLENCE
Everything Church Growth Trust does

it wants to do well - if this is the work
of the Kingdom, it must be done
excellently. Its staff and trustees
commit and expect colleagues to be
committed to high standards of work.
CGT seeks constantly to improve what
it offers and when the team makes
mistakes, it will take responsibility,
learn from them and thereby improve.
CGT is committed to develop new
processes and systems to improve the
efficiency, effectiveness and quality of
the services that it provides. This is
why Church Growth Trust’s Architect
is reviewing all its church buildings
and assessing their suitability for
modern church use. This gives CGT
an opportunity to discuss with the
occupying churches ways of improving
the layout, facilities and presentation
of the properties, but will not force
any churches to do this. However, it is
already providing churches who have
expressed interest in developing their
buildings with an architect’s review of
the property.

The staff and trustees’ team at Church
Growth Trust is fully committed to
supporting and helping all its occupying
churches as Church Growth Trust
partners with them in Kingdom growth.




Counties Connect Conference

At the recent Connect Conference held

at Daventry in February 2020 it was
exciting to hear and see the evidence of
God working across our country. This
included stories of new church plants and
revitalisation across the churches, and an
opportunity to celebrate all that is being
accomplished for His Kingdom and for His

glory.

Worship flowed throughout the weekend
and the guest speaker Dietrich Schindler
shared many challenges to be relevant
and brave in discipling and winning
people for Christ.
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Living the Passion 2021

Plans are already in full flow to secure the
venue and speaker for the next Living the
Passion National Conference in 2021.

Living the Passion is organised by
Counties, GLO, Partnership, Echoes
International and Church Growth Trust.
Ambitiously seeking to deepen spiritual
life, broaden vision for church growth and
church planting, energise leaders, inspire
next generation leaders and provide

an opportunity to foster relationships
leading to increased and fruitful
collaboration; these remain at the heart
of what Living the Passion is all about.

Provisional dates of 22-24 October 2021
and venue at Daventry have been agreed
for the 2021 Living the Passion National

Conference. To register your interest and
to keep updated check out the website
www.livingthepassion.org.

Church Growth Trust is a charitable company
which holds and accepts independent church
properties (as owner or trustee); blesses
churches which occupy its buildings by granting
concessionary rents; helps these churches

to keep their properties in good condition,
compliant with legislation and suitable for
modern church use, including helping to fund
building projects; provides professional property
and architectural services and guidance in church
practice and governance, including encouraging
churches to make best use of their properties,
and supports church planting and revitalisation
of independent churches.

\ your experts in church properties /




