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CHURCH GROWTH TRUST LTD 

PROTECTING PEOPLE AND SAFEGUARDING 
POLICY 

 
 
 
 

 
1. INTRODUCTION 

 
This document sets out Church Growth Trust’s (CGT) policy for protecting and safeguarding from 
harm all who work for CGT, volunteer for it, act as trustee of it or who come into contact with it 
and its services as, for example, occupiers of its properties, clients, beneficiaries, suppliers, 
contractors or those with whom it collaborates as organisations or individuals. 

 
2. SCOPE OF OBLIGATIONS 

 
CGT recognises that, as a Christian organisation, it is committed to applying in practice the 
requirements of Scripture including those to love and do good to others and protect them from 
harm of all kinds, in so far as that lies within the power of the organisation.  It acknowledges that 
children, young people and adults can be victims of physical, sexual and emotional abuse, and 
neglect.  It recognises that its obligation to protect and safeguard from harm and abuse, within its 
power to do so, extends to all with whom CGT is in contact through its work, not simply those 
falling within the ambit of statutory obligations to safeguard adults with care and support needs 
and children, and that the obligation extends to harms, dangers or abuse of all kinds and of 
whatever origin, whether physical, psychological, emotional or sexual.   

 
3. CONTEXT 
 

In fulfilment of its charitable objects, CGT has a vision to glorify God by safeguarding for Gospel 
use independent church properties and making them fit for their God-given purpose  This involves 
visits to CGT’s properties and clients’ properties, meetings with church leaders and trustees, as 
well as networking with other organisations to help in this work. 

 
Except in very exceptional circumstances, contact with churches and clients will mean that CGT’s 
trustees, staff and volunteers will be dealing with adults and in many cases those of more mature 
years.  Meetings with individuals would typically be on church premises or in public premises such 
as coffee shops.  Advice to local church leaders and others does occasionally refer to work with 
young people, children and those with disabilities and CGT is careful to ensure that appropriate 
advice, conforming with best practice, is given on safeguarding in such contexts, including 
referring them to CGT’s briefing paper on safeguarding and to organisations that are designed to 
help churches with safeguarding.  CGT does not, however, work directly with children and adults 
with care and support needs. 
 
CGT has a head office.  It also has employees and occasionally takes on contractors and volunteers, 
most of whom work from the office and occasionally from their own home.  When not using public 
transport, they use their own vehicles or lease cars provided by CGT on CGT’s business. 

 
While CGT has relationships with occupying churches (as well as individual members) and clients, 
those churches are each free standing, independent legal entities.  As independent legal entities, 
these churches are wholly responsible for the conduct of their own affairs, and CGT has no power 
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over them.  They are therefore themselves responsible, so far as their own affairs are concerned, 
for protecting and safeguarding their own people and those to whom they minister.  CGT has no 
responsibility in that protecting and safeguarding role, and, as stated above, if advice is given on 
such matters, CGT uses its reasonable endeavours to ensure that that advice is accurate and apt 
for the circumstances. 

 
4. SAFEGUARDING OF CHILDREN AND ADULTS WITH CARE AND SUPPORT NEEDS 
 

In view of the character of its work, and the absence of any direct work with those under the age 
of 18 or with adults with care and support needs, it is the view of CGT that it does not itself need 
to have specific policies for safeguarding children and adults with care and support needs.  
However, it commits itself to keeping properly abreast of requirements and best practice with 
respect to the work of children and adults with care and support needs.   

 
5. HARM TO THOSE WITH WHOM CGT WORKS 
 

Given the nature of CGT’s activities, as summarised in section 3 above and the fact that those 
activities normally take place on church premises or public commercial premises (e.g. educational 
establishments), both those with whom CGT works and CGT’s own employees, trustees and 
volunteers, can be expected to be protected from physical risks by health, safety, fire and similar 
arrangements of the establishments concerned. 

 
With regard to psychological, emotional or sexual risks to those with whom CGT works from CGT’s 
employees, trustees and volunteers, CGT takes due care in selecting its employees, trustees and 
volunteers; and the people concerned are personally known to CGT’s trustees or Chief Executive 
on appointment and/or are subject to check with others, including as a matter of character, both 
generally and with particular relevance to safeguarding.  Where meetings take place, one to one, 
between persons of opposite sexes, it is required that they take place in public view or in public 
places such as coffee shops, in the interest of protecting both parties.  CGT expects its employees, 
trustees and volunteers at all times to conduct themselves, including towards others, in a manner 
that would be expected of Christians in good standing, as required by Scripture.  In conducting 
CGT’s business, they should not engage in any form of bullying, harassment (including sexual 
harassment), or similar conduct which takes advantage of their standing or link with CGT, nor 
should they engage in psychological or emotional manipulation.  Failure in this respect will be 
treated as gross misconduct. 

 
6. HARM TO CGT’S EMPLOYEES, TRUSTEES AND VOLUNTEERS 
 

The chief risks to CGT’s employees, trustees and volunteers arise from: 
 

a. Working alone, whether in the head office, in the field or at home or in other office premises 
used for CGT’s work.  CGT’s employees, trustees and volunteers are asked to identify the 
hazards, decide who may be harmed, assess the risks and then take action to reduce the risks 
using practical and common sense measures, and in particular that one or more other people 
know where they are expected to be at any time, so that such persons can make enquiries if 
the employee, trustee or volunteer were not to appear when expected. More detailed 
procedures are found in CGT’s Lone Working Policy. 
 

b. Site visits, particularly in relation to health and safety risks and exposure to harmful 
substances.  CGT’s employees, trustees and volunteers are asked to identify the hazards, 
decide who may be harmed, assess the risks and then take action to reduce the risks using 
practical and common sense measures.  CGT’s Health & Safety Policy sets out more details 
and should be referred to. 
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c. Driving on CGT business. CGT’s employees, trustees and volunteers are expected to ensure 

that their vehicles are road worthy in all respects (including not travelling with loose 
equipment or other items in the driving compartment); not to use hand-held mobile 
telephones while driving; to wear a seatbelt at all times; to drive with caution, care, 
consideration and economy; to observe the requirements and advice of the Highway Code; 
and to allow sufficient time to travel to and from appointments on behalf of CGT (including 
observing speed limits). 
 

7. REPORTING PROTECTION AND SAFEGUARDING CONCERNS 
 

If CGT’s employees, trustees and volunteers become aware of any matter relating to the conduct 
of CGT or the conduct of any other employee, trustee or volunteer of CGT, that is a cause for 
concern under the terms of this policy, it is the duty of the individual to raise the matter with the 
Company Secretary who will act as CGT’s Safeguarding Officer (or, if it relates to the Company 
Secretary, with the Chairman, who will act as Safeguarding Lead Trustee).  The matter will be 
handled with due sensitivity, especially to the interests of the person who raised the matter, and 
the trustees will take appropriate and proportionate action.  Information will be disclosed to 
others (e.g. the police and/or local authorities) if there is a legal duty to do so and/or if the proper 
handling of the matter requires that. 

 
If a CGT employee, trustee or volunteer becomes aware of any protection or safeguarding matter 
which lies within the responsibility of an occupying church, church client or other church, they 
should in the first instance raise any safeguarding matter with the church’s safeguarding officer 
and any other matter with a representative of the trustees of the church.  If the knowledge has 
been acquired in the course of work for CGT, the employee, trustee or volunteer should inform 
CGT (the Company Secretary) of the matter. 

 
8. DETAILS OF THE ORGANISATION 

 
Company Secretary and Safeguarding Officer: Giles Arnold; telephone 01536 647164, mobile 
number 07721 666660 and email address giles.arnold@churchgrowth.org.uk.  
 
Safeguarding Lead Trustee: Neil Walker; telephone 01922 454771, mobile number 07725 880152 
and email address neil.walker@churchgrowth.org.uk. 
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